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Intervention by the Ministry of Labour 

At the 2nd Cycle Universal Periodic Review of Thailand

During the 25th Session of the UPR Working Group

 11 May 2016

Mr. President, 
 
Thailand fully respects human dignity and human rights at work, we are committed to ensuring labour protection to all workers equally and without any distinction, especially on the basis of race and nationality.  During the recent years, several laws concerning labour protection, social security and workmen’s compensation have been revised to provide greater protection for  all workers in line with the international labour standard. 

The labour inspection measures are tightened nationwide to ensure effective law enforcement and full compliance with the labour laws. 

With regard to the woman and child workers who are vulnerable, last month, the deterrent penalties with a maximum of 2-year imprisonment or eleven thousand US dollars or both were introduced, in case of violations of the law on the employment of children. 
Female workers in Thailand are prohibited from engaging in certain types of works that can be harmful to them, and entitled to maternity leave and protection against sexual harassment.  
 
To address the vulnerability of migrant workers to exploitation, and to increase their access to legal rights and social services, our  government has spared no effort to legalize all migrant workers in Thailand through the registration process. 
 
Last February, Thailand has launched a new policy on the renewal registration for migrant workers for a stay permit and work permit for two years, to encourage them to identify themselves to benefits and to be legally recognized. 
In tackling the forced labour in sea fisheries, since the year 2014 Thailand has been intensifying its efforts in combatting human trafficking and expediting reform of the fishing industry.
 
The Royal Ordinance Fisheries has been passed in 2015, to empower the authorities to combat unlawful labour practices in fishing and seafood industries. The infringement can lead to serious administrative sanctions including the revocation of fishing licenses and vessel registration.
The Ministerial Regulation on Labour Protection in Sea Fisheries Work, has taken effect since December 2014.  Key provisions include prohibition of the employment of children under 18 years of age on fishing boards, compulsory rest hours and holidays and mandatory signed work contract.  

At the operational level, the Command Center for Combating Illegal Fishing was established last year, to coordinate the efforts of all state agencies, in the fight against the use of forced labour in fishing vessels.

The government has also introduced the Port in - Port out Control  Centers in June last year. The special task force comprising officers from concerned agencies have inspected Thai flagged fishing vessels operating outside Thai waters.

The government has also strengthened international cooperation with relevant international agencies, and concluded a significant number of bilateral MOUs with key strategic countries, to reduce the possibility of trafficking and forced labour, and to combat unacceptable forms of work in the Thai fishing and seafood industry.

Mr. President, 

The government also guarantees that workers in Thailand can exercise the rights to freedom of association and collective bargaining.  The migrant workers can be members and join activities of trade unions and participate in collective bargaining.  The Ministry of Labour is executing its mandate in line with the tripartite principle, towards revising the Labour Relations Act and the State Enterprise Labour Relations Act to enhance the ability of workers to organize and to bargain collectively, to minimize the conditions that allow for initiating a strike in conformity with the ILO Conventions. 
In addition, at present, Thailand is studying the feasibility to ratify the ILO fundamental Conventions Nos. 87 and 98 concerning the Freedom of Association and Collective Bargaining.

I thank you.

